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GEZE receives the ‘Fair Trainee
Programme’ seal of approval

Training at GEZE is better than average: this is what the independent market research
institute Trendence discovered in a survey of apprentices and dual studies students
at 25 major German businesses. The GEZE trainees gave top marks for the training
quality, and for the support and framework conditions within the business. The
Leonberg business even scored well above the assessment average scores in the
overall assessment. A total of 1795 apprentices and dual studies students from 25
German businesses, including Merck, DB Schenker and Lanxess, took part in the
survey.

Professional quality alone is not enough

Good training is the best foundation for a successful career path, but also creates the
foundations for a business’s success. Because of this, the GEZE employees are very careful
to ensure that training does not only meet the highest standards with regards to
professionalism. Rolf Bohmler, GEZE training manager, says: “The first step into the world of
work after school is often difficult for young people, but is a crucial factor in a successful
future. We therefore dedicate an extraordinary amount of time to our new arrivals, both
during the application process and throughout their integration. It is important to us to
interact with new apprentices with respect and appreciation, on an equal footing.”

Individual support during training

In the Trendence survey, the GEZE apprentices and dual studies students also emphasised
how it is not only the well-thought out onboarding process which is important for a positive
start within the business. They also feel that they are well supported and looked after during
training - even in challenging situations, and in vocational college as well. “We are available
for our apprentices at all times as a co-operative learning partner. Because it is important
that they always have the opportunity to ask individual questions and to put everything they
have learned into practice,” says Rolf B6hmler. “We also particularly want the apprentices to
be able to develop and take responsibility for their own projects as quickly as possible.
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A high retention rate and multiple opportunities for continual development

The retention rate at GEZE is also particularly high compared to other businesses,
according to the survey: an apprenticeship or dual studies course which has been passed
successfully at GEZE generally leads to a permanent job offer. The fact that most GEZE
apprentices also remain with the business speaks for itself. Several GEZE managers started
their career in the business with an apprenticeship or dual studies course.

Further information:

ABOUT GEZE:

We are an innovative global company for products, system solutions and comprehensive
service for doors and windows. We offer innovative and highly modern door, window and
safety technology. Our specialist knowledge allows us to achieve outstanding results that
make liveable buildings. More than 3,200 people work for GEZE worldwide. We develop and
manufacture products at our headquarters in Leonberg. We also have manufacturing
locations in China, Serbia, and Spain. With 32 subsidiaries all over the world, we offer
outstanding proximity to our customers and excellent service anywhere. We have six branch
offices in Germany. Our group revenues are over 448 million euros.
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